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Celebrating 100 Years of the IWW

by Sean M. Boomer

The Edmonton GMB did its best to celebrate the 100"
birthday of the Industrial Workers of the World in grand style
on Saturday November 12" with live music, a birthday cake,
games, and cheap drinks.

Primarily organized by Fellow Workers Kirsten Mayoh, Geoff
Loken, Jeannette Gysbhers, Steve Nixon, and Gordie Thomas,
the affair took a great deal of planning. The committee
displayed creativity in its efforts, and all agreed that they
created an event worthy of the Union’s one-hundredth year.

The event took place in a lavishly decorated hall. Posters
laboriously hand-stenciled by members of the Centennial
Committee were on display; IWW candle holders, also made
by hand by committee members, were set at each table.
Festive red and black balloons and streamers lent a jolly air to
the proceedings. (The balloons were hand tied by our very
own Aaron Wilson and Sean Boomer) Two copies of a
beautiful portrait of Wobbly songwriter, organizer, and martyr
Joe Hill were up for raffle. A Greedy Capitalist pifiata
complete with a jagged grin and lustf ul leer, paunch swelling
with all the good things of life (decked out in tux, top hat,
and tails no less), stared hungrily at our delicious cake. For
once, the rich man did not get his slice! Our ancient bugbear
was, in fact, the papier-mache creation of Fellow Workers
Mayoh and Loken. His swollen belly, filled with candies, alas
remains imperforate, waiting for another Union event to be
burst open to the joy of the workers and the confoundment
of our enemies. A ‘Pin-the-Tail on Ralphie’ game displayed
the Branch’s general feeling toward another swollen member
of the ruling class, alas less amenable to the ministrations of a
wooden pole.

Excellent music was provided by Guy Smith and the
Revtones (Guy’s voice, being a victim of a bad cold, lent a
punk rock edge), and by a few brave open-mike takers.
Members of Edmonton GMB and some guests also added to
the general entertainment by leading a wobbly sing-along. In
particular, the spirited anthem "Solidarity Forever" enlivened
the evening (multiple times!). The lighting and sound for the
occasion were provided by Bill Carley, and the fier celly
committed Fellow Worker Mayoh.

Last, but certainly not least, Fellow Workers Gordie Thomas
and Steve Nixon used courtesy, fortitude, and discretion as
they bartended for the throng of revelers. In this they
received occasional help from Fellow Worker Gallie, who
appeared, like the cavalry in an old western, at crucial
moments.

Huge thanks are due to everyone who made the party a
success! It was an event for the ages, an event for one
hundred years. Happy Birthday, Fellow Workers! Let’s raise our
glasses to another one hundred years of fanning the flames of
discontent.

o

Fellow Worker Tommie Galie cuts the cake at the branch's
Centennial celebration. (More pictures inside!)
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General Assembly Report
by Sean M. Boomer

The IWW has a glorious history both ahead and behind it, as United States. Displays from the Wayne State exhibit were
testified by our one hundredth General Assembly held in displayed throughout the meeting space at the Rotunda,
Philadelphia, Pennsylvania. Philadelphia, the city of fraternity and  reminding delegates of their place in the history of the One
brotherly love, not to mention the steak and cheese sandwich,  Big Union. Musicians Anne Feeney and Utah Phillips both

played host to a dynamic GA. attended as delegates, with Anne Feeney providing
periodic musical interludes during the occasionally arid GA,
Some highlights include: and Utah Phillips playing two Union-related concerts Sunday
 The IWW membership income has increased 35 and Labour Day Monday. Delegates were taken to tour
percent over the past fiscal year, as a result of increased Philadelphia’s South Street strip Monday .afternoo.n, where
recruiting. a grassroots campaign to organize a transient retail

workforce has taken shape and scored many victories.

On a less positive note, there was a disturbing lack of
presence from other Canadian branches at the Assembly It is
hoped that this is not a trend which will continue in the future.

Listening to Fellow Workers, many who had been in acrid
disagreement only moments before, singing "Solidarity Forever"
and dancing arm in arm as the GA officially drew to a close on
Sunday night, one was given renewed hope for the IWW'’s
second century.

* There has been an increase in serious organizing efforts
throughout the Union, in places as diverse as Chicago,
Stockton, New York, and Colorado and in industries as
diverse as freight, courier service, food and beverage,
and retail. In the words of GST Alexis Biss: “Across the
union we are organizing. We are organizing shops, but
more importantly we are organizing workers and giving
them the tools to act union on the job. This is the work
the IWW was created to do.”

* The year 2005 has been a year of celebration
throughout the Union, and recognition
beyond its confines. Exhibits of the Wayne
State and Labadie collections highlight the
IWW’s great importance to the labour
movement as a whole, while the

celebrations of countless branches across
North America and around the world testify
that the One Big Union is quite spry after a
century of ceaseless struggle. A new

edition of the IWW Little Red Songbook,
and an official history, "The IWW: Its First
100 Years," will allow further consideration

of our enduring past.

e The Workers' Education Foundation, an
effort spearheaded by Edmonton GMB'’s
own resident Midas, Des Schell, has cleared
one major hurdle, as the formation

committee for the Foundation has been
approved by the GA.

* The Committee For Industrial Classification
saw its proposal rejected, a large part being
played by absentee ballots sent by
concerned Edmonton GMB. The Committee
will continue for another year under a
different presidency, to present a new
scheme of classification to the 2006 GA.

* The Assembly learned, to the sorrow of
many, that outgoing GST Alexis Buss does
not wish to stand for a seventh term.

Fellow Worker Buss has proven a shrewd

ﬂj‘é.t.f

g b

-

A | 4"

administrator who helped lead the Union r ™ RR f‘,::?t‘ s
from the brink of bankruptcy to a renewed R b W .
solvency, displaying a husbandry which has 3 AL #'1 A "1 T
provided a firm foundation for our second L LT n T §
century. As of the end of the General 3 haays _r_"d_j-lrt 41T
Assembly Mark Damron, Ryan Gaughan, and e A gnenl 2L 5w T
Steven Ongerth were nominated for the 3 L_.:T_U'U i ﬁ_é'ﬁ J'; L 9\ "~ '
post of General Secretary Treasurer. M ;n'.’.\‘h::f :‘*31:.: 3 :T. 5 & 3
. G hER ppsade L
The Assembly’s setting itself was 3, THn3'F TN j 4 E Aosel
spectacular Assembly attendees were able to g “é}‘;'l‘f:'_ﬁ'g ol moaX s "%*E%
. . . . T By ol = - = -
enjoy one of the loveliest major cities of the cva e Lt VAT :.....fl:?'? £ fﬁ o8

K. Mayoh




My Experiences Hopping a Freight Train
by Adriaan Nikken

On June 27", 2005, | was charged with “mischief without
legal justification or excuse and with out colour of right of
property, by willfully interrupting or interf ering with the lawful
operation of a Canadian National Railway freight train by riding
upon it and causing it to make an unscheduled stop contrary to
section 430 (1)(c) of the Criminal Code of Canada.” Since | am
currently living on a pretty low income, | was not in a position
to hire legal council, or able to be awarded legal assistance —
and, as | was not in danger of doing jail time, | was not in a
position to get legal aid; | was refused by both Saskatchewan
and Alberta.

The camera that was said to have spotted me was on the
tower at the Unity Saskatchewan rail yard. Another train
passing the train | was on had also seen and reported me while
I was sleeping. The train had to stop in Unity to kick me off. It
was an unscheduled stop, and every stop the train has to make
can put the train at “potential risk.” It became apparent in
court that the CN officials could have removed me at the next
scheduled stop, but it seemed that CN Rail was more
concerned with me getting away as opposed to the safety of
the train or of the people working for CN Rail. Perhaps this case
will lead to rail police forces having to apprehend “suspects” in
rail yards where scheduled stops oaur. This could give folks
riding the rails better chances for getting away or at least
better hiding themselves.

The first point in my favour was that the police misspelled my
last name; however, the judge ruled that | obviously
understood that the misspelling was meant to be me. | should
have done more research around that issue, as it could have

turned out to be my greatest defence. Secondly, the RCMP
asked me to come with them to the station to find out what
CN Rail wanted done. | figured | had no choice but to go with
them; however, | was told in court that | could ha ve walked
away. Regardless, considering CN Riil has their own police force,
why was Canadian tax money protecting a company that can
protect its own goods and property?

| did not steal or damage the train in any degree. Since | am a
resident care aide, a criminal charge could force me to get
another job, or possibly relocate (by train?). | was given
probation, 75 hours of community service, and can’'t be around
CN property for the term of one year or a criminal charge will
appear on my record.

During the Great Depression, hundreds of thousands of hobos
were riding the rails from one place to another in a desperate
attempt to find work, get to relatives, or simply explore. Their
strength was in numbers. Historically when people were caught
riding trains, those that were fined usually could not possibly
pay and were put in work camps. Here they were fed very little
and worked quite hard to “pay back” the debt to society, as if
somehow society was hurt because they were riding freight
trains. | suspect that railroad companies get many of their
employees because these people love the feeling of being on a
freight. Some people believe that people who hop freight
romanticize what it is like on a freight. All | needed was one
ride. Five hundred tons of rolling steel, the lights at night, the
scenery in the day, the vibrations, sounds, and memories...

If you would like more information, send me an email at
hvir3@yahoo.ca. See you out there.

J. Merritt









Telus Workers Defiant
by Eugene Plawiuk

Despite a second round of sell out bargaining by the TWU
leadership in B.C. the workers on the line in Edmonton have
remained defiant, against Telus and against the sell-out leader-
ship of their union.

“I am strong, stronger now than when
we walked out. If this lock out has proven
anything to me, it's where | stand, what |
am willing to do to fight for my rights. And
I am willing to stay out for six more weeks
or three months, or whatever it takes,” said
a picketer | talked to on the line. Similar
comments were heard from the other
defiant workers on the line in front of the
Telus Building on Jasper Avenue. “I got
married while on the picket line, bought a
new truck, and the only difference from
before the lock out is that now | have
more debt.”

A second contract was agreed to last
weekend by the TWU bargaining commit-
tee, after the first contract vote was
rejected by 50.03% of the workers. The
scabs got to vote too, of course, but due
to union bureaucracy screw-ups, workers in
Northern Alberta were underrepresented in
the vote in Edmonton, so now the union is
doing a mail-in vote. Screw-ups are still
happening as the picketing workers await
their ballots, which are due today. Votes
not received within the short timeline given will not count. The
workers figure that their union leadership wants the vote to
pass. But the Edmonton workers who have spent the last nine
weeks on the line are as skeptical about this contract as the
previous two -- the last one they rejected, and the original
Telus offer that they r ejected preceding the lock out.

“This fight is about contracting out, it's a fight that will
determine the fate of the labour movement in Canada! said
one Telus worker on the line. While the media has reported
that only janitor and maintenance services will be contracted
out under the agreement, the Telus workers in Edmonton,
many who work in customer service, say that their jobs, too,
are under the gun. Telus is already using call centres in Manila
and India to supply customer service, saving millions by manage-
ment estimates and allowing Telus to rack up record profits. “If
this contract goes through that will be the death of Telus
workers in BC. ...Telus has said it will continue to use call
centres, and not hire new staff, they will simply keep us
working, and fill our jobs through contracting out and attrition.
As the baby boomers retire, their jobs will go overseas; said
the picketer. Another concern raised by the workers in
Edmonton is that Manila and India are centres of identity theft.
The call centres abroad have full access to customers' personal
account information. Telus has no direct supervision over the
accounts handled offshore. Media coverage has barely focused

on these very serious securty concerns raised by Telus workers.

The workers predict that if the newly proposed contract
passes, it will mean the death of their union and their union
rights. “The agreement does not recognize our right to a
grievance procedure, if we want to grieve we have to take it
to a manager. If we ar e grieving against that manager we have
to find another one to place the grievance with. So that leaves
the union without any grievance procedure without any
representation for our grievances; the picketer said. Besides

the ability to represent workers through collective bargaining,
the key power workers have through a union is their ability to
grieve violations of the collective agreement, or grieve over
apparent violations of human rights laws etc. The grievance
procedure is the core of labour relations
and labour law: it presumes that natural
justice, as well as common law, applies in
the workplace. To give up the right to
process grievances to management means
that the union effectively is failing to
represent its members and sets it up to be
challenged under labour law for failing in “its
duty to represent” Why any union would
agree to what is essentially a suicide pact
with management is beyond me and
beyond the Telus rank and file.
“I hate to say this but we had it better
under IBEW (International Brotherhood of
Electrical Workers),” says the Telus worker.
“We had a better contract ten years ago
than the one we got five years ago
imposed on us, and the one we are being
offered now.” Before Telus bought BC Tel,
its workers were represented by IBEW
which had union representation rights for
workers with Alberta Government Tele-
phones (AGT) -- which was privatized to
create Telus. With the purchase of BC Tel,
the company moved lock, stock and barrel
to Vancouver. There the workers were represented by a local
trades based cmaft union, the Telecommunications Workers
Union (TWU). This union was the union for BC Tel employees,
and was not a national or international union. With the merger
came a vote on union representation. IBEW, which also is a
business craft based union, had failed to represent the growing
membership of non-trades workers, mainly women, who made
up the majority of operators, call centre, and customer service
workers. As well, IBEW as a quisling business union in Edmonton
had historically identified with management.

In spite of the change of leadership, Telus workers have been
without a contract for five years because TWU was
outmanuvered by Telus Management; they still bargained as if
they were a small union local within BC, instead of a national
bargaining union for the second largest phone company in
Canada. This allowed management to stall TWU in contract
talks, giving it a virtual free hand to make profits while not
increasing costs, that is, workers’ wages and benefits.

During the lock-out Telus has saved millions in wages and
benefits; it's been outsourcing more work overseas, paying
scabs record wages (and giving them gifts) and payout over-
time, and paying for private security goons. Despite all that
Telus shares today are the highest they have been for a year.
In the past year Telus shares have risen in price and in each of
the last three quarters Telus has reported record profit taking.

The new proposed contract allows for continued contracting
out via attrition, and it does not grant an amnesty to those
fired during the lock out, many of them militant rank-and-file
leadership. Instead their firings will be ajudicated by a labour
Tribunal under the Canada Labour Act. Whie there are wage
increases, and recognition of union representation rights for
Telus Mobiity workers, the contract itself lasts fives years.

(cont'd on next page...)



Union Sovereignty Belongs in Workers' Hands
by Nick Driedger

In late October, Doug McCarmon of the United Brotherhood of
Carpenters and Joiners of America threatened a hostile
takeover of the newly formed British Columbia Carpenters
Union. The membership of the union recently voted over 90%
in favor of forming an autonomous Canadian-based union. You
can't argue with numbers like that; the rank and file is clearly
dissatisfied with the current way of doing things and is looking
for change. The answer they see lies in Canadian sovereignty
from American business unionism.

Such a breakaway is not without precedent; the Canadian Auto
Workers (CAW), one of the largest unions in Canada and a pillar
of the left-leaning NDP are themselves the result of a split with
the American-based United Auto Workers (UAW) twenty years
ago. More recently, the Canadian Union of Skiled Workers
(CUS-W) in Ontario split from the International Brotherhood of
Electrical Workers because of similar concerns and decided to
form their own autonomous Canadian union. This isn't all that
surprising — it only makes sense that workers who have little
power over their own organizations would want to break away
and form better ones.

Interestingly enough, many American workers feel the same
way about their own unions. Over the last few decades,
democratic reform movements have sprung up in business
unions in all sectors of the economy across the USA.

From the Teamsters to UFCW greater union democracy has
been a rallying call for rank and file workers looking to go
beyond traditional unionism. Sometimes this disaffection boils
over into direct action, such as the wildcat strike involving 500
Carpenters in San Francisco back in 1999, who struck against
their employers and what they perceived to be sellout contract
by their own leaders. The 1970s were plagued by wildcat
strikes in the American automotive industry, many against what
numerous workers saw as a union leadership that was in bed
with the bosses.

Sometimes groups of ordinary union members, after years of
campaigning and organizing, have managed to get their allies
into office, but more often than not these well-intentioned
reformers are quickly neutralized. Such problems are not alien to
Canadian unions. For instance, in 2002 the Canadian
Autoworkers decided that their own rank and file "flying

squads" were becoming too militant and brought them all under
control of the less combative local presidents. Many Canadian
unions over time have become just as bad as the American
ones; let us not forget the critical role the British Columbia
Federation of Labour has played in averting a general strike over
the last two years. Like their American counterparts, many
Canadian unions have also lost much of their will to fight, rather
than encouraging workers to take action. However, as mass
demonstrations in British Columbia have proven, the vast
majority of workers have not lost their will to fight.

Nobody wants to feel like their issues aren’t addressed because
they are part of a large union with most of its members in
another country, or even another part of the country. No
reasonable person wants to feel like they are just pawns in
some labour bureaucrat’s political games. It is important to
realize that these two issues are related. The answer to these
concerns is rank and file autonomy; by default, this also means
Canadian autonory, Albertan autonomy, and most important ly
it means worker autonomy. Workers in Canada want what
workers in America want — control over their own organizations.
A Canadian union is meaningless if it isn’'t any different than the
American union it broke away from. What is important is that
rank and file workers everywhere take center stage in fighting
the bosses to build a better world, rather than having big shots
stage-manage the struggle from somewhere other than the
workplace. Young unions like the BC Carpenters have a chance
to help workers everywhere by building not just Canadian
unions, but better unions.

(...cont'd from previous page)

“By then BC Telus will be contracted
out; there will no longer be a BC
Telus. The union will be busted -
that's what they have to under-
stand. That's why no matter the
vote, | will stay and fight. Edmonton
and Calgary will be here, but BC will
be contracted out. That's what this
fight is all about, the fight to stop
contracting out of our work. This is a
fight for the whole labour move-
ment,” said the Telus Worker as
fellow workers on the line nodded in
agreement.

[Editors' Note: This text was
originally published, and is available in
full, at: http://plawiuk.blogspot.com
...Since its writing on November 10,
elements of the situation may have
changed]

Edmonton Wobblies show solidarity on the downtown Telus picket line (October)



Recommended Reads from
the Literature Committee

Solidarity Forever: an Oral History of the IWW
Compiled by Stewart Bird, Dan Georgakas, and Deborah
Shaffer

Transcriptions of the interviews from which the film The
Wobblies was made featuring reminiscences by old-timers who
participated in the great struggles of the teens and twenties.
A score of IWWs tell how they fought against

these injustices while advocating a new economic system in
which production would be geared for the public good rather
than for private profit.

Wobblies! - A Graphic History
Edited by Paul Buhle and Nicole Schulma

A vibrant history in graphic art of the Wobblies, published
for the centenary of the founding of the Industrial
Workers of the World. The stories of the hard-rock
miners’ shooting wars, young Elizabeth Gurly Flynn (the
“Rebel Girl" of contemporary sheet music), the first-sit-
down strikes and Free Speech fights, Emma Goldman and
the struggle for birth control access ... and much, much
more!

The Truth about the Lynching of Frank Little
By Mike Byrnes and Les Rickey

This is the first book-length tr eatment of the August 1, 1917,
lynching of IWW organizer Frank Little during a miners' strike in
Butte, Montana. The authors have tracked down contemporary
historical records to offer a definitive answer to the question of
who killed Little, and why. A richly detailed narrative of the
event that transformed Butte and crushed the IWW presence
in Montana's mining industry.

If you are interested in purchasing any of these titles, please
contact Bryan Roberts, chair of the Literature Committee:
Email: 05-1674@iww.org Phone: 780-439-8235

About the IWW

The IWW is a union for all work-
ers, a union dedicated to orga-
nizing on the job, in our indus-
tries, and in our communties,
both to win better conditions
today — and to build a world
without bosses, a world in which
production and distribution are
organized by workers to meet
the needs of the entire popula-
tion, not merely a handful of
exploiters.

We are a union open to all
workers (including students and
the unemployed), whether or not
the IWW happens to have repre-
sentation rights in your work-
place. We organize the worker,
not the job, recognizing that
unionism is not about govern-
ment certification or employer
recognition but about workers
coming together to address
common concerns. Because the
IWW is a democratic, member-run
union, decisions about what
issues to address and what
tactics to pursue are made by
the workers directly involved.

To find out more:
http://edmonton.iww.ca
edmonton@iww.org

Industrial Workers of the World
Edmonton General Membership Branch
PO Box 75175

Edmonton AB T6E 6K1




